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INCREASE
‘ Employer hiring optimism in the Czech Republic remains
same QoQ in the second quarter of 2025 and increased
by 5 p.p. YoY.

31 percentage of employers expect an increase in the
number of employees, 20 percentage foresee a decrease,
and 45 percentage anticipate no change.

o
20/° Based on this data the Q2 2025 Net Employment Outlook
DECREASE (NEO) for the Czech Republic stands at 11%.
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NO CHANGE

NET EMPLOYMENT OUTLOOK DEVELOPMENT
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ORGANISATION - SIZE COMPARISONS NET EMPLOYMENT
Organisation Increase %  Decrease % No Change % Don't know % Net %Eﬁfg?em S:jﬁf;r::g"' OUTLOOK
Micro (less than 10) 28 13 55 4 15 15
Mini (10 - 49) 27 17 52 4 10 12 6% VS 11 o/
Small (50 - 249) 31 14 53 2 17 16 o
Medium (250 - 999) 44 18 34 4 26 23 Q22024 Q22025
Large (1000-4999) 31 36 31 2 -5 -5
Extra Large (5 000+) 29 31 38 2 -2 2
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SECTORS
Health Care & Life Sciences
Financials & Real Estate
Information Technology
Industrials & Materials
Transport, Logistics & Automotive
A REGIONAL COMPARISONS
Consumer Goods & Services
Other/None of the Above PRAGUE 183 11
Energy & Utilities BOHEMIA 13 10
Communication Services MORAVIA 9 9
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GLOBAL EMPLOYMENT OUTLOOK

Seasonally Adjusted

The global employment outlook remains at 25, up 3 points from this time
last year. Hiring activity thus remains stable.

The IT sector remains the most optimistic at 35. Governments and busi-
nesses alike recognise the value of building data centres and developing
Al, which is supporting job growth in this sector. The employment outlook
has also increased in the Energy and Utilities sector (14). The increase
corresponds with growing demand for data centre energy, the ongoing
transition to cleaner energy and the easing of tensions in the Middle East
as reflected in the fall in oil prices.

0% +6% +7%

Organisations continue to balance: regulation vs innovation, self-suffi-
ciency vs international cooperation, stability vs maintaining momentum
progress and new opportunities vs risk. These tensions are also reflected
in the labour market, where 40% of employers are looking for new
employees and 42% are trying to retain existing employees.
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